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ol (c)“Cmittee'.L ‘neans the "Depattmeh tamothon':"
- Committee’ ngatted to:in-fule: ﬁ;':“;“; :

. (d)"Dir.acto:“ means ‘;he Direotor‘,'sanskrit‘ Education

5 :Department; r: SRR ; oo

' -(e)“Direct Reeruitment“ means recruitment made

.-according ‘to the procedure:- prescribed in SRRl
Part =IV of *these rules; i, '..s.-i; T . v
. J -, LR R k] ;_-_'-:_ ,,;‘ _1. ey » T ak -|," . PN
'(f)“Govexment"'and uState" mesn .res;;actively v
*the Govermment of . Rajasthan and. 1t1e State of
; -" ‘___ Rﬁj&%th&ﬂj 'i,r \ R L. 1: .'f‘:!;,;_lﬁl “ '_‘“_";.- B .\ _‘.’ o $ l

: (g)“MEmbe"of “the Servicé" 'means a perOh “appointed .
"7 .  4in a substuntive capacity to a post in the
Service under the groviaions of these rules

,or the rules or orderg nupe:saded by rule 387 i

and 1no1udas a probationer; Wi f'.& v o ST
_ ""(h)“Sohedule" meapa t.he oohaiule appended to the e, LaayiE
Jbo. ot rulesy iyt R l:f"it P TRUIDIPE - Lt & e
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(i)“qGrvi e" means the Rajasthan Sanskrit Educauion

-2~

. Subor inate Servicej _
’ i i

{j)“Substantive Appointment" means”an appointnen

made- under the provisions of these rules to a

'- Smbdtqntive vacancy after due Selection by any

of "the method of recruitment-.prescribed-under

- these rules ‘and includes-an appointment on

probation or as a probsationer’ followed by

* confirmation on ths completion of the

‘probationexy period*- Lhﬂ e d, e

NOTF -"Due selection by any method of recruitment

'Qfan urgent. tamporary appointment* and

(k)“Sarvice" or’ “Experienca" WB?BVBT prescribed

prescribed ‘'under these rules" -will include
recruitment either on initisl’'constitution of
service or in .accordance with the provisions

" of ‘any Rules promulgated. under ‘proviso ‘to

.Article 309 of the Constitution of India,except

.

,' in, these Rules 'as.a condition for promotion

.'_

within the fervice,. .from one bategory to enother
or to Benior posts in the case 'of persons = -
holding such poste in substantive capeacity
shall include the period for which the person
hes® tontifiiously worked .on’ such posts after
_reguler recruitment and shall also include’’

. the: exparience gained-by"officiating,temporary
"or.‘an sd-hoc'a pointment ‘1% such, appointment
is in- the.:egugar Jine - prnmotion and was not
of stop-gap or Ipztuitous ‘nature ‘or invalid
under any. law ‘arid does ' rot involve supersescion
. of.apy senior official axcept when such

" superfession was either due to want of ..
prescribed academic and other gualifications,
.unfitness or the ‘default of the senior

" official concerned or when such ;ad-hop or

urgent temporary appointment was in accordance
with seniority-cum—merit. , ;

HOTE.—AbSence .during service €.g. tralning and
deputation etc. which sre treated astduty! under
the najasthan Service Rules,1951, ‘shall also

‘be counted as service for computing minimum

. experience o: Service required ror prqmotion.

S-Intefprétationz- Unleés'the coritext otherwisa requires,

the Hajasthan General Clauses Act,1956 (Rajasthan

Act No,VIII of 1955) shall apply for the interpretation
:0f these rules .as it. applias for the interpretation of
a Hajasthan Act. .

P A R T ~II— ca D R E

iy

ﬁﬁbﬁmpoﬁltion and utrenath of t he Services-(1) The nature

of posts included in t he Service shall be as specified
in Colunn 2 oft he qchedule.

iy Y
I

"(2) The strength of. posts inthe Qe:vice shall be
qucn as may be’ determined by the Government frum
to times - :

Lo |

Provided bnqt-
() the Govecrnment may create any poct,
or. temporary from time to time,ss moy be
GEsEr Y and may abolish or allow to'lapse

nhalam—y e

o —
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any csuch post I ih ike manner without thereby

entitling &y person to any;cgmyen%axiog;
. L ' (oY i 4 g4 i

Sdipiy B
i ng s

unce any post pelmane
ime,without thereby en
=y M I

ary

nt or femporarls
titliing any person
SRR

(g)-the pl
or hold 'in De
from- time 4041

£}
o

to any compensgtione

: L 8 RS e
5.Co?StitutiCh cf ihe cervice:-The service shall consist
of - ; Sy s

.{a) all persons sholding subStantively-the posts
Specified-int“e Schedul€; St ITRACI
~ (b) all per sons recruited tot he fervice before
the commencement of these Rules,;aovided_;ecruitment
was mede 1in accordance with the pr ovisicns of the
Rules or 0rders £p:nthe*t£me'being;in force; and
; %A ]  vimeney g, SN xﬁ.ﬂf,gkﬁﬁ”-h*

. {c)y ell personS'recruited tD bﬁb"SarﬁicéJin
accordeance with the p:ovisions of t ' hese Bules,except
nted undetl rple 26« 17 L

2 n 2 2 . ::-TJ:.-

‘those- appol

T-III—REGEUITMENT
he provisions

PLR
6-Methods of Becruitment:—(l) Suhject:to-t
hereinaftel containea in these rules, recruitment OF
appointment to posts in t he Service.shall be made
.py the following methods in the propor tion as indicated
in Column 3 of the Schedules—inty RS R A ; '

(a) bY diréct recruitmeht iﬁ accordance with
part IV of these rules;: and g ;

(b) by'proﬁotion‘in accordanée_with'PaIt V of
. Wi darg =

these I uless: - 1 ‘:-1.:-_‘? AL

Tt
A

-

provided that- ¢
¢ (1) 4f- the Appointing s -satisfied
in consultation with t he Commission where necessaly

thet suiteble persons atT® notaavailhble~fon appointment

py oither method of’  coruitnent "in the P oportion S©
indicated in-@ particulsr ¥ ]
ethot in relaxation of the prescribed prop
I o seme’ menner. .8s cpecified jn these
m g BRI :

-

in these<rules_9hallrpzeclude the

from appointing of ficers who were
2 in the employment of

£ Ajmen,Bombay and

¢ he Schedule 1n
inguthegintegruLiOP:
L ks 4F - i

. on of Sftate O
spiteble posts.in-
tho dlrections govern

" : _.-."l l

persons not covered by rule ‘5 who
oS LS included int;he!gchedule in
’urgent'temporar -basis=cont1nuously-
s than SiX months on 3;.12.19?6
uch or of higher posts ot would
e pOFLE bdt.forjtheix deputatlcs

¢ @ ules came “into forct,

A hiee referred“to in

il spitability

eas the G-¥
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p:gscr;bgdlin ﬁhe.rules either f

or for. promotion or’ the ‘presecrid
-basis. of which- the persons were

officieting/urgent temporary ‘app

Shall be,Subjept.tot_he followin

(2) that

a person appointe
200t be-entitled

to-screening for
which he‘was-initially appointed
him on loyer post " ‘who-fulfilleqd
for the post was either not give

rding to :length

&t the Committee ‘app
(111) -above - or adjudging suitab
“ither as an &€xception of genera
~I .as:initial consfitution of «¢
recommend,if any of t he employee

acco
and - 1
«-'(b) .th

(AbSDIption of Surplas
Such employee méy be gz
Tecommendations of t he
condjitions 883 ‘may ‘be i la

JOIE:~ The -provision of . Sscreenin
above “shgll bectraéteﬂ‘bo‘ba th
ef exhaustin

ned persons, irres

ndvptqmotioq'quota
nding anythin

omotion. g
Joins the

bsorbed on

Committee
id down b

Iscruitment g

(2)-Notwithsta
yfocruitment, pr
of a person wgo

‘rules
ete.

‘of continuou
1 T

which he
ble and 1f, thereafter

Rajast
Personnel)Rules

&S for the'Scheduled

or direct recruitment

ed qualifications on the
Selected for ad-hoc/
ointment, this provis
g conditions,

d on -adhoe basis sha1j
8 Post higher than to
s, 1f & person senior to
‘qualifica
n such adh

ion

-4
Viz:-

¢ service to a post
ointed tnder provisop
111ty by Screening

1 methods of fecruitment
Ivice, may éx-gratia '
s witﬁ more thah three
is to be

F sSurplus’ ém
Civil cervices
21939 angd

lower post on the
ct;ﬁo'such

‘a

‘the
subje
y 1t.

der proviso (111)
e first step for
€ the vacancies Teguired
Pective of direct.

Shall be applied.

tained 1in these,

g un

g con

astes and the

7~ Reservation of yaca
Scheduled ITribess- (4 e€Servation or‘vacanciesjror-the
Scheduled Gastes &nd  the Scheduled-Tribes €hall be in
accordance with:the orders of-thée Government for such
feservation:in foree at .the time of Tecruitment 1.e.by
tment and-py‘promdq;oh. e Bas Fogan 1y,

diroct'recrui

i R
be filleq

-, (3)

) ‘The 'vecencies
in by me:it'a%one.
ﬁrn]riiiing-théi%achn

&li
Castes and the. Scheduled Tribes Shall be
Tor. aprointment 4n the'order in ‘which the
‘Iemes appesr in the, 14 et prepared -

5y the Commission for' pocts falling in

by the Conmittee or by. ‘the: Appointing

th S€ .of promote

So reserved for promot

ion sh&li

as
€s,irrespective
¢ hfothar;candidates.

--------
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(4) Appointments shall be made strictly in
accordance with the rosters prescribed separately for
direct recrgitment and promotion.. -In‘the event of ;
non-aveilability of the eligible:andgsuitahle candldates
amongst the Scheduled Castes snd the Scheduled Tribes,
as the case may be, in a particular-year, the vacancies
so reserved for them shall be filled.in accordance with
the normal procedure end &n equivalsnt-number'of '
additional vacancies shall be reserved in the subsequent
year. Such of the vacancies which remain so unfilled
shall be carried forward to the. subsequent three
recruitment years in total, and thereafter. such
reservation would lapres S e, LyhE A

!

' provided that-thﬂfé'shﬁllfbégncfééfry forward of .

"the'vacanciss in the poats“o:;classycategory/group of ~

8- Nationslity:-A candidate gd&'gppEfﬁEhéit?E

_vaerbmept.of_;ndia:

posts in any cadre .of gervice to ,which: romotions.are -

‘hede on the besis of merit alons under;these ruloss.

o"the Bervice

must be -

(a) a citizen of Indis, or -

(b) a subject of Nepal,or :i.:- ;

(c) a subject of Bhuten,or. - S

(d) & Tibetsn sefugee who ceme over to Indie before ; .
‘the 18t Janusty,1962:30sh% be; tatention of .
permenently settling.in: 6&8}‘59&';&‘@5,&_{55&_

St amets SEEERRL Io
(e) a person of Indian origin who has mizrated
pakistan,Buzma,Ceylon:and East.Afsican Countries
of Kenya,Uganda and the Dnited Republic of :

; Tanzaniaifo:marls Tanganylks a8 ‘Zanzibar) Zambisa,

* Malawl,zeire end Ethiopis withthe intention of

permanently Settling ‘in-Tndflasl =7 o

) Provided.that;a-candt,ate”helonging < S
categories(b),(c) (d) &nd (e) shall be.a person in whose . i
favour a certificaté of eligibilityﬂhaajbqpn_given_by:Fpe :

P

-

.

4

A candidate 1newh089fgase?a.certificate

‘of eligibility is necessaly may be admitted to an -

exsmination or interview conducted by .the Commission cr
other recruiting authority end he may also provisionally
be appointed subject.to the ‘necessary certificate being
given to him by the Govermmente . o

9- Notwithstending enything contained in these rules

- 10-

provisions regarding eligibility forrrecruitment to the
Service with regard to Nationality age-limit and fee

or other concessions to a person w ‘may migrate from
other Countries to India with the intention of . - =
permanently settling in India shall be‘regulated by

such orders of instructions as may-‘be isrued by the

State Government. from time to 'time and the same

ohall be regulated mutatis mutandis according to- ;
the instructions issued on the ;subject .by :the Government
of India. S ; T

Determination of vacancies:-(1) Subject to the provisions
of these rules, the Appointing guiho:ity chall determine
each yezr the number of vacancies anticipated during the
following twelve months and t he number of persons Iikely
to he reorelied by each method. Such vacancies shall be

he expiry of 12 . months of U5

5
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(2) In calculsting the actual number to be filled
in by each method  on. the basis of 'the percentage
prescribed *in the Schedule, the Appointing Authority
Shall adopt &n appropriate cyclic order 'to correspond
with the propertion laid down in-the Schedule by giving
precedence to promotion quota over1direct recruitment
qU.Ota. . [ S

g Wi e T
A e.- A candidate for direct rec:uitment to a post
enumerated -in'Colunn 2 of the Sfchedule, must have attained
the age of 18 veats and must not have:attained the age
mentioned! in Column 7 of the Schedule” againqt each
post: . ;

Provided- 8, 5 .

- (1) that the age-limit pceseribed above shall not :
be applicable in.the case’ of members of the.service who"
may apply for. direct raoruitmen& to higher poﬂt in the

-'uEIViCG; '. ; ; G :! i

" (41) that the upper age-limit mentioned above shall
" be relaxed.-by five years 'in the caSe of Women eandidates
. and candidates belonging to: the Scheduled Castes and a
‘the Scheduled Iribes; s : L _-_u~

(11%). thet the - uppe: age-limit mentioned ahove shall
not apply in the.case of an~ex-prisoner who had served
under the Government on a substantive basis on any
post before his conviction'and was eligible for
appointment under the rnles- " ;

(1v) thatithe uppe: aga-limit mentioned abova shall*
be relaxable’ by a- petiodqe ualito: the term of : s
imprisonment ‘esefved in: ths ‘case of ex-prisoner who
was not oversge before his: conviction and- uas oligibla e

for appointment undezatbese :ules; e e,
. l . -y

(v)that person agpoin tempora.rily to a post 1n
the Service shall be deeméd-ito-be .within the ase-limit
.when they were.initially-eppointed’even though they
have crossed-the age-limit when they appear finally
before the Appointing Authority and shsll be allowed -
upto two chanceshad‘they<been ‘eligible as such'at, N
the time of" thsit 1n1t1a1 appointment; v, ) : g

(vi)that the uppe: aga-limit mentioned sbove shall -
be relaxed by a period egual to the service rendered 1n
the N.C.C. in the case of Cadet Ingtructcrs and if the
resultant age-does not exceed the prescribed maximum
age-limit by more than three yesrs, they shall be --
decemed to be within the- prescxibed age—limit;

(vii) that there shsll be no age-1limit in the.
case of persons repatriated from East African -
Countries, of Kenya,Tanganyika,Uganda and Zanzibar-

(viii)notwithstanding anything contained.contrary
in these Rules in the case of persons.serving in
connection with the affairs of the State in: -~
substantive capacity,the upper age-limit shall be
40 years for direct recruitment to posts filled in
by competitive examinations or in case of.posts
filled in through the Commission by interview. This
relaxation shall not apply to urgent temporary

.appointment'

Contiee e

L AR iy f s . smaa

lac I

eyt
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* (1x)that_for recruitment to the. post not within.
wthe . puswiow of -the (lommission-the.upper age-limit for
poxSons 'who were retrenched from‘the: ftate. Government - 3 ,

Service for ‘want-of vacancy or due to abolition of .post -
Shall be 3§ years. 1f" tHey were within the age=limit '
prescribed- under these ‘r ules, when ‘they were initially .-
arpointed to the, post.from.which: they- were first : . -
retrenched provided that normal preseribed chamnels .of -
recruitment relating ._to'.qaaliﬁcat‘icnS,cha;lacher,-

retrenched on account of complaint or delinquency and ‘
inting  Authority; ‘

: -(x) that the Released Emefgency .Commissioned ".° !
Officers and Short Service Commissioned. Officers- after. = _
release ‘from the Army shall be deemed to be within the ~ &
.8ge-limit even though they have crogsed the.age-limit; -
when they appear’ before -the Commissi'cn- had they.been " .
ligible as such at-the time of}theif 'joining-the - - -
- Commission in the Army... T Ag¥ . ool dietes %

Seryices from the lest Ap

r imna ™y
. i E

12~ Academie and Technical Cualification and Experierice; .

A candidate for: direct’ focridtment-to the posts
enumersted in the ‘Schedule:shall 4f- iddition -to- such-- .

experience as 1s.required;possesss 1 e Fhapnat]
e At L et M L5 e LN
: - 1)the qualifications ‘glven in Column 4 of =~
tho Schedulej.and ... . o .-- i U S,

‘ 11)working knowledge of Fihdi writtewin ' -
Devnagrl Script- and; &ny pne; of -t he’ @a‘jag}_{{an; dialects:

E I Yol . C
o L)

Nt T ;_"_.'-',-.4_'_..&,:” e I A
13- Character;-The character:of .g .'nénd"fd‘at',e._for direct ' . ..
Iecruliment must ‘he ‘such 85t 0 qualify him for<.:. .+ LT
employment in tHe Service{'. He mudt - -préduce a certifibate 2
of good character fr om. the. Principal Acgdepic’ Officer Vo
of the Univergity or College o¥: Fchool in.yhich:he was |
last edycated and two ‘Such certificates writtenipot -~
more than six months Prigr.to:the date of apflicatiqnh
from two responsible pérsons not connected with ‘his” ' %:",
}Sﬁc.:hool or College or Unjiversity -8nd:"not relgted to« -~
m. - § o .t 0w g it ew * HRE L
Note:-(1) ‘A conviction.by 'a Court of:law-need not' "
- of itself involve.the refusal of a certificate of °
8000 character. The.éircumstances of the... = .
conviction sheuld be taken:into.accdunt and . "iey
if they-involve-ng moral tur-pitude -dr association- -
with'crimes of violerice .of :with a movement :
which has as its Objeat to over-throw by viplent .. .
me&ns of Government as by lay. established, « . ** 7.r
the mere conviction need--hot be. fegarded'as - = -
& disqualification, :: BT e s g ad aled

e 7

(2) Ex-prisgn,ezs-'-whd-By_“the.'L_r, .disciplined .
-life while in. prison and’' by .their . subsequent
good ‘conduct ‘have proved to be completely - - * .
reformed should not be discrimi nated- against
on grounds of ‘the: previous cetivietlion for -
purpctes of. employment in the. Servise, ' °

i * 3l

B : ’ fontd
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Those who are convicted of offences not

involving moral “turpitude shell be deemed to

have been completely reformed- on the production

of a report to that effect from the Superintendent,
tpfter Care Home! or if there are no such Homes
‘4n a particulsr dietrict, from;the eyperintendent
of Police -of -that. district.'* ="

it ol . ‘Those ‘convicted of offences involving
" moral tirpitude €hall be required to produce a
. certificate; from"the'-‘-‘-uperintendent'!gfter
. Care Homet!-dr 4f there i¢ no euch Home in _
. ».. particuler ;di_strict,-'sfrom'the Superintendent 5 " 3
of Police of;that-district,fendorSeG by the !
Inspector General of Frisons to the effect :
-thet they are suitable for employmernt as they !
. heve provedjtu&bé?cqmpletely,refo:med;by their 3
. @isciplined: life> evhile'in prifon and by their
subsequent -good conduct in: an_ 'After Care. Home ' .

14-Physical Fitneesj-"A sandidate~foi 'direct recruitment: to
the Service,must .be in good mental and bodily health and
free from any ments] and physicel defect likely to . _
interfere with the efficient performence of his dutles =~
as & member of sorvice. and’ T selected,muet produce 8 - * <
certificate.to:that.efrect_t:cm:éfﬁedicgl Authordty .- -~ o : |
noti fied by the Govermment for-t he ’purpose. The .Appointing . .-
Authcrity may dispense iwitht ;roducti;nféi‘,mql; certificate . - is
in the case of candidateiwho 18 ﬂ‘aiready"ss:ving b ¥ T :
connection with the-affeirs of the etate if he.has. already : y i
been medically examined ‘for, the pmﬁwibus‘p_pﬁinyment 4 § = ;
and the esseatial standard’ of Mecdical: E nttion of the !
two peste held by him-are held to be comparable for- -
efficlént performence of.duties of.t he-1pew..poct-amd’, - -
nis sge..hes not .reduced: his ‘efficiency for'the pufpose. . o

15-Employment b repuinr or’ improper mebnsSs— A candidate !
who 1s_ or -has. beeh decls Tby the Appoin ng Authority ..°%:-
guilty of ippersonétion-or of submitting fabricated _
drcument orf documents which have been tempered with ot
~o1 making etatements which:ata;igcornect-or'falﬂa'qr “ . -4
of supressing material information .OL: of using ot kB
attempting to use unfeir pesans, in the  exsmination or e
interview oI- otherwise€ resorting to any other irregular ol
or improper means for obtaining admigsion to.the TR .
examination or-interview, may in adéitidoh to renderdmg ™
himself lisble to-criminal progagution,wbe'debarred . :
either . permenently or_for 'a.specified periods ‘.’

(a) by Commission pn'ﬂheﬁhppointing-Lu;hority,'as the . ")
case may,from admiegion to’ any examinstion or appearance
at any interview held by the Commission or the "
Appointing Authority, asithe:case may be,_for.eelection
of candidatesj ° cnowe s v ’ RO '

- (b) by the .Government .from emiployment under the
Govermento‘ I . ; . y . ; y --"..‘ - gl v J LA g b :
16-Csnvassings- No reoommaﬁdation_ro:;:ecxuitment either

written or oral'other'thang;hat'reqnirad,undar the

rules, shall be taken into consideration. Any attempt

on the part.of a candidate to'enlist gupport directly _

or indirectly for his candidature by any means may _ 4 :
disqualify him.for recruitment. wet B0 wek o ¢ ; !

Contd
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PROCEDURE FOQR DIRECT RECRUITMENT

17-Inviting of Applications;- Applications for direct, recruitment
to posts in the Tervice shall be invited by the -
Commission or the Appointing Authority, as the case -
may be by advertising the Vacancies to be filled in,

in the-official Gazette or in such other manner,as may .
be deemed,fit; . o D S )

Provided thet while selecting candidates for the
"¢, vacancies 'so advertised, :the Commission or the Appointing
Authority,as the, case may be, . may,:if intimation of
additional :equirement'not;excaeding-sqx of the
- advertised vacancies, is received by them for
selection, also felect suitable:person to meet such - ../
additional requirement., = " N L Tl e s FoEies '

18-22£E~21;£22licationl-Thﬂjapplica;ion shall be made in. the : ,
form approved by the Commission.or. the. Appointing Authority :
as the case may be, and"obtainsble from-the «waietary- . . i

to the Commission or from the.office.of the 4 juinting - - T
€§§h€§1t§;¢§5 the gggeamayibg,[qn.paxnant;or sach fee as s e S
amission or 3 n g/ o+ 1% Gt e ; i
time to time,fix, : - ppo = 1ng e m‘iymy fﬂ’fn. PV g v

LT

Ao

19-Application fee:-h'candid&té:fotidifbct fecruitment. to a'. -
post in the Service must -puy: the fee fixed by the ol
Commlission or the Appointing Authority, as the ‘case may
be, in fuch manner 2% maxnex as may .be .indicstad by them,
20-Scrutiny. of Application;- THe .Commisstion or the Appointing -
huthority, as the case may -be, shall scrutini=e the . 3
applications-:eceivgd_by_them;and.:aquire a8 many
candidates, qualified for appointmept under these rules,
as seem to them desirable to appear before them for g
interview:. i : : v e

Provided that the decision of the Commisslon -or the ..
Bipointing Authority, as the case may be,regarding the
eligibility or otherwise of a candidate shall be fianal.

21~ Becommendation of the Commission or the Appolntin -
Authority:- The _CommiSSi%. or.-t_he%{ppo nﬁfﬁ!g autt?%':ity
as tne case may be, shall prepare ‘a list of t he candidates
whom they consider suitable. for appointment to the ?
posts concerned, arranged in the order of merit. The . _
Commission shell forward the list to the Appointdng ' 1
Authority: 3 i Pk

Provided thst the Commission or the Appointing’ . i
Authority,as the case may be, may to the extent of
S0% of the advertised vacancies, keep nasmes of, :
suiteble'czndidates on the reserve list. The Commission
may,on requisition, recommend the names- of such
candidates 'in the order of merit to the Appointing .
Authority within six months from the date on which }
the original lict is forwarded by the Commis<ion to the
LAppolinting Auvthority. B R 2R ow .

s
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’ ~22-Disqualification for A ointment;-€1) No male candidate
who has more than ono wife living shall be eligible for -
apiointment tot he fervice unless Government after being
Satisfied thet there are specisl grounds for doing so,
exempt any candidate from the operetion of this rule.

' (2) No female candidate who is married to a person
having .already a wife shall be eligible for appointment
to the ‘Service unless Governmeht after being satisfied
that there are special grounds for doing so,exempt any
female. candidate from the operdtion of this rule.. '

~ ' (3) No marsied candidate shall be eligible .for
appointment to the service 4f he/she had &t the time of
his/her; marriage accepted eny dowry., . ; .

Explanation:- For the purpose bf this rule 'dowry!
has the same meaning as in the Dowry Prohibition
. Act,lgsl{Central-Apt 28 of 1961).. -

=

.’. r . S #y i o .:_._-,:;i..,.l .-: ; i L ) B 3 -
23-Selection by the oint uthoritys~ Subject to the
provisions of rule '/, the Appo nting Authority shall
" 'Select ‘candidates who Btsnd-gighest-in the order of -« .
. merit in the list . prepared: under rule 21;; %
i Provided that.the inclusion of a candidatets
., heme in the 1iet confers no right to appointment unless the
. - Appointinhg Authority is catisfied after such enquiry as
©..”7" may. be, considered necestary that such candidate 1g - :
- sultable.in ‘all other respects for appointment to the
post concerned, .- *: e wal Sk et Pl al R

5 B 1% T
"-r-'.\‘.._f.\.'-, G - 3 4

“BY FROMOTION

Pk o it N P e "
%Qrfter:a,ggg;b;l;tf‘and Procedurs for Fromotion:--
.. .(1) h® soon &s the Appointing Authority determines
the number of Yacancies under sub-rule (3) cf rule 6
. “’and-rule 10 and:decidés that a certain number of posts
are required to-be 'filled by promotion, it shall
_Prepare a correct and complete liet .conteining -names
‘upto- five times the number of vacancies out of the
fenior most persone who are qualified under these
rules for promotion on the basis of feniority-cum-merit
or on’'the basis of merit to the.class of posts concerned.

™ 52) The persops .enumerated in Column § of the
Schedule =hall:be eligible for promotion to porsts

specified against them.in Column 2 thereof to the -

extent indicuted in Column 4 subject to their

posfessing minimum.quelificstione and experience

on’ the first day of the month of April of the

year of selection as specified 'in ‘Column 6.,

- . (8).No pereon shall be considered for promotion
- .unless he ir #ubstantively appointed and confirmed.
E If no perfon eubstantive in the next lower post .
" from whiech promotion i rrescribed in the<e -rules
. +is eligible for promotion,: per<onc who have been
- &ppointed .on such posts on officlating -basis aftet
‘selection in.accordance with one of the’'methods
i Ay P - X P L Contdesess
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ef ezt tmenl of Gdu: auy “ervice nules ploaulguled
under proviso to Article 309 of the Constitution of
India mey be considered for promotion on officiating

. basis only in the order of seniority in which they '
would have,hed they been substantive .on the saild
lower "post. ) : :

(:ﬁxglaggtionz-ln.case direct recruitment to a post has
N\~ been msde earlier then regular selection for promotion
in a particular year,such of the percon< who are or
~were eligible for appointment to that pos=t by both
. the methods:of recruitment and have been appeinted
by.direct recruitment first,-shall al<o be considered
.for promotion. o S ey

(4) Selection fqrptomotion*from‘amongqt'the per =ons
holding the post= mentioned in®sub-rule (3) of rule 6
~ of these rules to the po<ts mentioned in Column 2 of
the 'echedule’ fhall bé ‘made-¢trictly’on’ the ba<is of
merit alone. 53 gty ol ARl iend .
; g S A e ST e R R R ke
~’(8) Selection for promotiol " from the lowe=t post
* or category of poft to the next highe® posrt or category
" of post’ t he service and for all post® upto “cale
No.11 Sanctioned.-under the Rajarthan Civil “el
(New Pay <celes)Rulor,1069 -or equivalent Bcales as
may be declared by the Government. ffom: time to time,
chall be made solely-on the .basis of seniority-cum-
merit from amongst the rrons .who.have pas<ed the
qualifying ezsminstiog;'frany;pweacribeﬁ'undsr
these rulee, -and ‘have put.in. at leant five years
service unless. a different period I¥ crlibe "
GISewhere in these rules, on the firet day of the

‘month of April-of ‘the yesar: of. Selection on ‘the post
or category or posrt’from which selection i< to

mzdes. . . : i ] v

"ﬂprovided‘tha;*in_the“event'of_non:availability
of the persons with’ the requisite period.of service of
five yearst* the ‘Committee may consider the persons °
heving less .tham the srescribed. period of service,if

* they fulfil the quall ficationc,experience and other

- conditions for promotion prescribed elsewhere .in
these rules &nd. are found suiteble for promotion on
the basis of seniority-cum-merit;

' (6)’éé1éc£ibﬁ'fdr,promdlibn io_§ll other higher
posts or higher categories.of posts in the Service -
shall be mude on; the basia:or‘¢er1§.aipne;,

(7) Relection.fbr;hramohibh-ﬁd the highest post
or highest category of post in the “ervice shall always
" be mode on the' basie of merit alonej i

oy

(8)The persons . having-been selected and appointed
by promotion to a post or categgory.of post on .the basis
of merit ,shall be eligible for promotion to the next
higher post or category of poc<t, which i< to be filled
in by merit,onlywhen, they have put in after regular

' reglection at least five yeurs service,unless & higher

period of service 1f prescribed in these rules on
the firet day of the month of April of the year of
cclection on the post or category of post from
which promotion is to be made: '

fip e T Al E et o Ehe Guenk

e
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in,eligible for promotion in the category of po<ts next
lower from which promotion has:been made, the Committee
may consider’ the persons having less= than 5 years!t
service 1f they are found otherwi <e €ligible and
fuiltable for promotion on the basis of merit alone.

Explanation:~ If any. doubt drises “about the
categorisation of the po<t ‘as the lowest next higher
post or highest poet_int he ‘Service, the matter
shall be refezred-to‘t'hd;!-Goverme'nt inthe" o
Department of Per.ﬂomfelﬁ'h’hdf~'Admim§trat1ve Reforms,
whose .decieion shall be. final,- s e
; (9)The zone - of.'eligibility  for’ promotion 2hall be
five times® the number of vacancie® to be filled in on
the basis of fenicrity-cium-merit or merit,aethe case

may be; e L AT : L
. Provided that.in-casé of non-availability of

R cfufficient number of sultable -‘percons-for eelection on

the basis of merdt the-Committes 'may at ite discrétion
consider perefone.of outstanding merit outeide the zone

R o eligibility,but falling within' £ix hime= ¢ he number
- . of vacancies to bs. f11led:in-oh t he- jbafg._e_-_p,_f_'_ merit. . 2l .

(10) _For,-the:pqetfi__-fail.lih'g-"_i'd;'h?.._ﬁhe' purview of the.
Commic<ion & Committee -consieting™ of the Chairman of..

i W S

" the Commissioh or a8 Member :theréof “nominated by him

as Chairman,the Director, the Deputy <ecretary to the
Government in the:- De partmenti-of Per=onnel and overmment

outside: the' purview of ithe, Commie :
consisting.of the:Diréctor 82 Chairman,Deputy:Cecreta
to the Governdient 1A € he, Departient’ of Perconnel-and:
Administrative Reforme; Deputysfecr stary to.thei:
Government-in-chargs ,‘oﬂt}hgfga‘gfkti'tEgEduCatiﬂonfiﬁ’E =it
the Education De partmeént as Mémbers'and ‘Deputy/A&<istant
Diréctor .“anskrit-Ed ucation ar"Member: “dcretaty Bhall '
consider the caege ‘of -all t-he; ifenior. moet ‘pereone whe i
ere eligible and, gu&;l-fiQ_ﬂftfbf‘;':ﬂ'mﬁfi"_qn:f_to;;thef_ eclise
of pocts toncetrhed: under ithé®e: Tules Interviewing <uch
of them-a< it may deem” nece®eary” and’<4h%11” prepare - i

a li<t containing”name<. of:<uitable percone. equal to
the number of ‘©xi<ting- vacahciee@nd the vacarciee~ . .

ry:=

-anticipated to-occur .during the next twelve 'mo'nt{w =
tee

after tht determinatidn of vacantiee. ,The Conmi _
fhall alco prepare a Separate: 1i et roxtuFidhgx containing
nemes of perZon<. eqhal ‘t0” 80% of.‘the per<onc“eelected -
in the aforescaid 1i<t-or. celect- one more’ percoh if tho

cfuitable to 111 t emporary or permanent vacancies, .
which may occur t111 the next meeting of the™ :
Committee on a temporary or officiating .bacie and
the li<t so prepafed chall be reviewed and reviced

every year and chall remain In" force' until it is .
S0 reviewed and revi<ed, The liete ep prepared. .

'_/_n.dministrativ_e .Hef‘.orms,ﬂeput}f ‘Secretary to the
| ' Contd.,....13,
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on the baci< of merit vhﬁll.be-arranged_in order”
of preference and t he 1li-t<. prepared on the. basis
of ceniority-cum-merit <hall be arranged™in the
order of <eniority on the category of -post Trom
which celection iIs to be made.-:Such li<tg shall. be
xxxarge&xkaxkha 8ent .- to the -Appointing Authority
togdther ‘with*the Annual Confidenti&l Rolle and
Personzl'FIles of all the Candidetes included in
them ag also of those not. selected it any. el

Exglanation:— The liBt”of preference chall claﬂﬁify
the per<on< in order~a§ ‘Outwtanding' 'Very Good' _
and 'Go0od'"on the baci< .of merit. ' In each clae<
the per<on< <hall maintain their 1nt‘.er-¢e ' .
cseniority.of ¢ he: next beloir grade. '1-'_--' : _

"2
l" dp

i & 5 & Where oon‘u‘Ita.t.ion with "the Cmm1°'10n L
.1< nece<rary the.li6te prepared Uy the ‘Committee -

. <hall be forwarded to the -Commi<eion by the

it Appointing Authoriity -alongwith.the -Per<onal ﬁlee
and”Annual Confidential Rolle.of:all-the percons * °

" whoee Jnemee have been con‘?idered by the Gommitteg. .

o -‘"'

__ (22)- The. Conmi<<ion « 211" considez the Mete..
prepaxgdihﬁthe Committee alongwith other relevant
document®”received -from the: Ii:poinfing iti'ﬁhorits,
&nd unle<< any’ changa Is~con' d¥reqd *neca“nﬂ i
<hall epprove the~lietv.’ In ga<g the.Coumis i
con<ider it necessary to miak ~any ‘chapge-in- the- e LA
li<te received from the~ hpeointing duthority,it 4 .
<hall inform The Appointing ‘Authority of the:- ~::7 7"
changee ‘propoved by 1t{“ AIter taking. -fmto ac:sou.nt Aar
the commente of the Commi<~ion,17 w o IXEME e B g
Appointing Authority ‘may: app:o%‘e ".t' ="5nh ey 3 A
finally with Zuch modifi ation €89 ma‘ ul,it"-' TP o
" opinion.be jurt: and-proper;, 'and.w ol e 3.
Appointing Authority: 1s' 8l ﬁuthorit a:dinate- : Kigh
to tha"Gove¥nment,” the*lists-approve d o ot ‘f
Commi<<ion: shallibe’distorbed: onlj. witb tha aapproval S
of the. Govemment.,- '—’3"-'-"; ‘;.v 38 ; o onm T

' (13)Appointment'-' Bﬁarll be niade, by the Appointing A
huthority -taking ‘per om‘i ‘out of the li<ts finally -
approved .under the ‘preceding ‘eub~rule (12): in ¥hE - .
order”in. whith®they -have:Peen placed’'in the .li<te, - " 7
till"such 1listg aré exhaustegd: or. .rev;.eyed‘ and =ty
reviced, arc the cave may be. P P SR

]

£ s'..l.

' ’(14) Governmant may i"ue inetrﬁetiom fm' .
provicionally dealing with promotion ,appnl:ntmentv- o o
or other ancillafy matter<-in an’e ﬁi‘!ablé and fair+ “
menner of perconc-who'may be” under, gugpen*ion or. againﬂt:
whom departmental proceeding<’ 1e under sproge=g,at-the "
time promotions ‘are ‘concidered to6 a’'pogt to which o
they are eligible of would have.been eiigible =
but for <uch <Qepen<idn or pendency of <uch
enquiry or proceedinge<,

contd...14.
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. _APPOINTHENT, PROBATION AND SENIORITY. *

25.Appointment to the Service :- ﬁpbointhent to the posts

in the Service by direct recruitment or.by promotion,
08 the case may be, shall be made by the Appointing
Luthority on occurrence of substantive vrenncies
from ths c~ndidates selected under rule 23 in order
of morit nnd from tho poreons sclected under rule 23
in order of merit and from the persons selected under
.rule 24 in accordnnce with these rules and persons
adjudged suitable under proviso (1ii) to rule 6 of

these rules.

2. Urgent temgarﬁgiwﬁpédiﬁfméhti;'(1) A vacancy in tho
r ervice which cnn not be- 2d in immediaotoly :
either by direct recruitm:nt or by promotion under the

_ rules may be filled in by Appointing Asuthority or
" ‘by the suthority competent to moke appointments,

o8 the ccse moy ba, by appointing in an officinting
capacity ‘thareto an -officor.eligible for appointment

.%o tha post by promotion or by appointing temporurily
. thereto a porson‘eligible for direct recruitment to

the Service, “whera- such direct rocruitment, has been -
provided under the p rovieion of these rules; '

E LR ) ., i W e LS vl .

-~ Provided that - such an appointment wi 11 not be
continued boyond o poriod of ong year without
refoerring:the cose to-tho Commisesion for concurrence
and shall be terminated immediately on its refusal
to concurs - ' T toibteopady e n . HE L LA

s

i %G vrutas

that in respect of a post

Provided- furthor-

in tha Service for which both mothods of recruiiment

have been proscribed, . the «sppointing «uthority or the

- ‘duthority conmpetont to moke nppointmant, as the

c~se may be, shall not, save with the specific
permission of the Government in.the idministrative

Depcrtment, £111 in ¢ he ‘temporary vacancy against

the direct recruitmunt quota by a whole time
appointment for a period excoeding three months,
otherwise thon out -of persons eligible for direct
recrultment ond after a short-term -advertisem:nt.

(2) In the event of non-avajlability of suitabloe
persons fulfilling the requiroments of eligibility
for promotion. Government may. notwithetanding the ;
condition of eligibility for p-romotion required under -

‘sub-rule (1) above, lay down guneral®instructions

ruegarding pay and cther cllowanceo as it may direct.
Such appointmonts oshull, howaver, be subjeect %o :
concurrence of .the Commission as required under

~tho said sub-rule. | . i §

Contdsscassl’
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Appointmont by tramsfor:- "gunior Scale Posts" in tho Service”
may olso be filled by Fransfor of porsons holding

an cquivalent post in another Educational Service

of tho Governmont aftor regular rocruitmont subjoct

to the following conditione:-, 4 & ;

(1) thoy fulfil tho conditioneleld down in [’
thosu rulos for oppointment to tho post by diroct
rocruitmont; 3 s h

(1i) tho pereons so aoppointod shallba considored
.as fresh and diroct recrults to.tha Service and thoii
seniority shall bo dotarmined‘on'tha.baaia of: tho yoar
of such appointm:nt to tho Sorvioes,. . ri.n o dadnd Lie Lt

B el g

period of Probation 3= (1) Every person hﬁﬁéiﬂﬁdawﬁﬁ::

0E5333¥"E_Eﬁsﬁfaﬁfiﬁb vaeancy in the Sorvico bY. . * ..
‘diroct rceruitmont ehall .bo plocoed on_probation for . .
‘a poriod of TwWo yoorg cnd thoso appointed by ° S
~promotion/spociol soloction to my post againot - . A
robotion

. Guch o vacancy ohall-bo on

for o poriod
of one Yyears=-: . =i~ 4 Bl a0y

4 a {OF) i T

‘. ?rov:ldod tbﬂ'b comtNEnl e 28 Lo S £ 3145

(1) such of thom as havo, - provious.to.- -
$hoir anppointment by promotion/spocinl salogtion _
or by direct recruitmunt ugginat;a-substontiwogg'hr s
gaconey, officintod tomporarily on tha pobt .7 . - G
which is followed by rugular sulegtion may bo " ..
permittod by tho 2ppointing Authority 4o count -, ¢
such officiotin or tomporary sorvico 4ownrds the - .
poriod -of probat on;.This;ﬂhnlt,‘hDWavar,_nnt,. Tl
amount to involvo superscoocion of ony sonior - 2
porson or disturd the order of thoir pratoronod:' il
in reepaective quota ortxeoervation_in-rocruitmant.;

(11) any period after such ppgointmunt il
during which o person hae boen on dopu aotion on a-- N :
corrcsponding or highor.poat_spallﬂconnt townrde . . .
the poriod of ﬁroyntinn. gfan” 2 R S 5 G 3

(2) During, tho poriod of prrobation spocified - i
in sub-rule (1), each probationor may -bo ‘required to..
pass such Dupartmental BExcnination and io underge B
such training ae tho Govurnmant may, from time to I .
time, spocify. & .- i S :

Egglanation:-.In casy of a person who dioco or 18
3uo to rotire on attaining tho ago of 'Bupecrannuation -
the poriod/probation shall be roduced so as .to ond [of
onu day eerlier om on tho dato immedidtoly prucoding

th. date of hisc doath or rotiremont from the .

Government Service. Tho condition of passing tho
pepartmental Pxaminotion in tha rule regarding
confirmation ghallbe deemed to have been waived-

in casc of death or rotirement. . Vo

contde.--16
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29.°(a) Notwithstanding anything contained in ‘rule .28 if
‘no ordor of confirmation ie issued by the Appointing -,
- Authority within a period of six monthe, an employee
appointed on temporary or officiating bacis who nas,
after tho date of his regul r recruitment by either methoq
of recruitment completed a poriod of two yeors or less
in the caso’ of those appointed. by promotion whore tho
period of probntion prescribed is loss, on tho post or

0 higher post undor the samo Appointing Authority. or
would' havo 8o worked but ‘for his‘deputation or fraining

' ohall *bn the occurrance of permanent vacsncice be

" entitled to bo treated o8 confirmed if the some conditions
ds are prescribod under the rules for the confirmation of
"a probationor are- fulfilled subject’ to tho quota proscribed
undor thy ";u}orq.;_qnd-f_igl :accordance’with his soniority:s

e

“ Provided that if tho omployse has failed to givo

.. sotisfaotion.or:has. not. fulfilled any of the conditions
" ._.prescribed fof confirmation, euch aepassing of Dopartmontal
* . Exominationse, Troining of .Promotion Ondre Course otc. the
- oforesaid pordiod may be oxtended:ns presoribrd for a - @
. . ‘probdtion or under tho Raojosthm -Oivil Services (Dopartmental -
" "Exominntions) Rulo 8,1959 ond ony other Hul e, or by om ° T

Yyear, whichevur 48 longor.Ilf tho employeo still fails to

i_,the.prbaoribed conditionso £ fails to givoe satisfaction,
ho will'bo liablu to bo discharged from such post in the - )
Bamy 'manner 080 ‘probationer or reverted.to his substantive
or lowor.p,oe‘_t,';;_i:e_:ﬁnh’;-#Ofyl}iob .bo may bo- entitlod: -

~ Provided furthor that mo person shall bo debarred _

from confirmation after the saild period of eervice if no
reasons to the contrary pbout the satisfactory pexrformanco
.of his work arg’ communieatod to h;.m within tho snid period.

3 . Al R L PR RUR SO T

(b) The reasons for not confirming an employce referr:d
to in the socond woviso to claouse (a) shall, in tho caso of..
non-gazlited omployce, be 0lso immodintely rocorded by the -
Appointing Authordity. in hie Borvice -Book ond Confidential
Report Pile ond 4nth: casu of Ga_etted Officer communicatod
to tho Accountant Goneral, Rnjasthan ond in his Confidential
Report File. A written acknowledgement shall bo kopt on rocord
in allthose cases. . Rl .

Explanation:- (1) "Regular Reeruitment" for the purpose
of this rulo shall maan appointment after either’

of .themothods of. rooruitment or on initiol Constitution
of Servico in accordince with any of tho Servico Rul e
promulfatod.' undor proviso to Articlo 309 of tho Constitution
of Indla or for poste for which no Service Rules uxist,
if tho post-ore within tho purview of Kajaothan Public
Sorvicg Commission, recruitmant in conoultation with-
thom but it’ shall not inoclude an urgont tumporark
appointmunt/nd«hoc oppointmont or offiolnting promotion
ogninet tomporary or lion vacnnoies which are 1liabla to
rovicw and revision from ytear to yeoar. In cooe. where
thé Serwvice Rules spocificnlly permit appointmunt by

. ¥ransfor; ° %% ¥ztwx/rogular rocruitment if tho

., appointment to the post on which the officinl was

[ .'transforrod was after regular reeruitmont. Persond

J‘ "‘who hava boan made oligible for substantive appointment .

to o 'post undpr rules shall be 'bro_ut;;q as'having baecn

LHHbew oo

I I . - e t . 5 o ; - '
Lm_lxch appointment <hall be tLr'tc,'::?i'.er(*)on+ 17
W BRI T CRE ' LA

s i e e m
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s : : : . 1g SUWRo
80 thinks,fit-in‘any'ccne'or"oluaa*b:}on

-t 17 3= ¢ ' e
I‘.-..r' I..' . a

regulazly reecruited.

(41i) Percons who hold lien in ~nother cadre chall be ’
oligible to be confirmed under thic rule ond thoy. will be
aligible to exercice on option whethor .they do not glact to
be cqnfirmed on the expiry of two yoar®o of their temporery
appointment under thic rula. In the aboence of .myoption to
the contrary, they ohill be deemed to .have exercised option
in favour of confirmation under thia;ruleand,their 1lion on
ths previous post chall cestae - .. PRy L e m
Uncaticfnctory Eroﬁreén auring probationt- (1) If it appearso

o 3 Appointing Author Y, 0t any 3, during or at the
end of the period of probotion, that a member of the porvice
~o not.made cufficient usc of. hiso Op ortunitive or that he

was failed: to give cctisefaction, tho ppointing_&uthority ‘e _

moy roverd him to the pont,hcld'nubqtpntiwalyvpy him immedictely

pr@cedingéhia appointunnt.%provédqgﬁhpkholdﬁ‘n.lien,the:eon-

sor in other cagec mny 'discharge © “ferminat himjtromiaorvicez
RSP

rity ‘may, -if it
8,7 extond> the

SECR L

rqiided hat the dppointing Bughord
: g

- pariod of ‘probation: of nny-"member;;o;;powﬁ,aﬁﬁy}a;s‘;‘;b’c;‘iiég:_

» . i o2
4o such pofie - tho, [ T3, T e »
e PN S e

31

H.ihtagfity ic ungque

32, Soniority:- Soniority of

paxriod not'oxceaﬂing'tﬁﬂ.yeafé%i@*ﬁp@&ﬁo!ijﬁ:ﬂon,appointed-3;

to o pogt in the Servica_ty'diracﬁigp__:1tﬁ5nt§qnd:on¢%xbar

in tho cnss of person appointed ;by proa n/opecial’ selection
~ s . - o . i o 4 ~.f. -

¥ ‘(Za‘ﬂptw,ithﬂtm'lding?_ ing contninadzin tho Q39 1
proviso, during tha pariod otprobntion;ziz3n§pthntiqnarf ;
ploced under. ougpencion, or-diociplina g;;gooqd@ng_ur et
contomplctud or ctorted against him, #:atdpd'otlhiaz._f
- probation may bc.e:$ABded;tillﬁgﬂaha.; _;jpg”'#pppinting
iuthority thinkc fit in tho © umetancule s S e

mg P

“(3) A wobationer revaited orqia%harggdmﬂe“ice
during or at tho cnd of the;nriod'offpwohat' n undar gub-rule

(1) £hall not bo ontitlsd %o, ony .companeatio

S5 R lta) RN T
.Confirm-tion:- & prob:tionor'shaiiibggpoqtirmﬂ in |
. appointmcnf t the end of-h}sfgggiod;qt;prgkq}}pqgfiig

. (5)'he'hnﬁ.paaaéd:thghhgﬁhrﬁhdﬁﬁﬁi%Siﬁﬁigbtidgé;fﬁnd
. has supcecsfully.undergono-uuchftrﬁin;ng“uq'$Qu GqNorpmont
moy from time %o time, cpocif¥; ‘ . g .

(b) he has paa;ad”h'dopnrtmonta}ljééf

in Hindil; gnd ¢ s ¥ OREL Wi S i
‘' (¢) tho hppointing buthority o payiefiod thot hic
stionsblesund thnt‘pa,ic'pthprwise f£fit

og-profiicioncy

.-

" for confirmationy " et bt
pOTCONG bebintéd in each Soction

of the veorvice nhnll.be-daturminod-by ﬁhg‘yéor of_sghuﬁnntive
appointmqnt to a poot in 2 particu}q;'pgoﬁiop. R )

provided = - o a2 '
_ (1) that the soniority ‘intorise of the pe
to the eervice beforo'tha-commoncemunt_ofutﬁgad
in the process of integrotion of- tho Seyvlce'of Preureoggniuation
Stote of Rajasthon or.the bervice of tpe‘wa State of Rojaothan
egtoblished by the Stntes Ro-organicatmon_Apt,195§, shall be
or altored by .tha Appointing Authority

rsono oppointed
rules and/or

detoerminod, modificd
on nn nadhoc vasioc. ‘
iori i =00 gftho "~peroond adjudged

(2) tnat tbe coniority intur y

apitebls under.pre 1en- (111) of xTule 6 chall be determinJd

- Bl uLial o R ke G N D e £ o+
i o7 3 S0 TOOOLQSDQLULOuu ol TUU

S
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T e e e % e

(ﬁf?' i

(3). thot the-
rule 6 shnll rank j
appointed regulcrly

8 e . ¥

LR+ RS U RE 2 !

poreons screened under proviso (1ii) to f
unior to the persons.who hgvo baen y !

undor tho:provision of tho ‘Rojaothen’ °

Sanskrit Education Subordina@e,Servico}RulaB,1966; f

r J (4)Tthﬁt if two orﬁmpra
</ a poet.in tha _Group inth )
; - ..bYy promotion shall ba-senior to 'a .péroon appoiiitid by dirocct -
{, - reeruitment;: -7, PR el a2ty _ _

pE
!. b -

TN «.(5) that th;'seniority(intofiéb}Bf porsons appointed:
..'to a post in a particular Group by

.oxtanded by

~ in which their nomed _have beon.placed in tha 1ist Prepared
“Endaz“.';‘ul‘d '23; :._:-."-‘:‘_"}‘__—"a : ~.-._. Briat D o SR . ]
- (6) thot tho soniority interse of porpons solootod . _
result of ono-and the samy sulootion and appointed : i

.. ¥.“'n8 a
+ - ..'on the basise.

" ..., Which thoite ncmos gppear -in
" of "tho pur;.od.of-u_optiquoua R e
(7). that tho ‘persons selectud and appointod as a result -

of a saloction which'ie'not ‘subject to review androvision, & .
shall rank senior to ths porsons: who. aro- solected

R 5 E ) i

.., 08 & .resultiofy
S BaroRReTES1ES OA PO DHEe
© the ‘some’as’in theé niIxt baisw’
continued .officiation on higher ‘posts-.whon it shall be in --

accordancae w

that such officiotion wns.not adhoc
_(8) thnt Eﬁ,égaé_c_aubethhtivé'hmplqyno of another £
Sorviga'or @roup or from H 3
Servicois transforrod or p romoted.to this Sorvice in - ;
‘accordance with tho proviciond of thope rules nnd 1 + becomes
to dotormino:the

necygseon

more of such omployecs,

cadra/group

- ond whose subptantive -appointmonts.were made. by-different

. A ppointin

. forinitia
theso rules,
notwithetand
‘differond ca
officiating

0 e basis ‘of “ono and the
Join Servies whon a
of “two ‘monthe from the

Lf ¢ iﬁargﬁ@g arv appointed ‘to
Bmg Group 1njhg”gamp_yuar;“a‘peraon appointed

|-|I.|-'I. L - - oo |
F : . . |

direct reeruitmunt on the ° i

Bume Sslection.oxcept those -who do not

ant dg offored to thum, within o period -
date of.ipsue of ordor or longor if . 1

tho Appointing Authority choll follow -the -order

" e l ':‘ :-"E". e

oholl ‘bo in tho £ me order in
“thd seloct liet, irrespuctive
o!:iqintion;', A

of merit nlone

S ety m{-_qa__._qppoinif nted
g¥lons - Bunlority Imtorigg:of - s ¥
‘*ﬂi‘go'ﬁ'iﬁi‘ityébhm%rif ‘shall be
grodae,: excopt in case of

84! imni;

L

ith the length of: continu.d officiation, proviadd

or fortuitous; . , 1

Panchaydt. Samltd =nd 2ila Parishad

intygrnted seniority of two or . . )
Wwho_d¢6 not belong to.tho same”servitco. :
or Unit or under differunt” Appointing Authorities /
Authoritics, thoir seniority’ shall be determined ]
appointmont or promotion ér confirmation under i
to p cadre or group or.section.in these rules - . j
ing their yoar of substantive appéintmont if.' . ;
drg, according to tho dnta of ordor of continuous ;

appointmont in claoe or category of post concerncd
dod such officiation waos not

or on an gquivalent post provi
" fortuitous or ndhoe ox .tn urgent tomporary
wao no default on the part of the employeo
whan ordercd. The above principle ‘shall’ be
- condition that any pro-dotorminod intor-se
Service or cadro or Circular or Unit shall

Tho” above, principle shall be applied

-appointmont and thexro

to.

subject to the
peniority vwd thin a
not bo disturbed.

to

Join the appointmant

-~

such posots

ad with the orior approval of Dupartment of - Poxwnnal f

oy ‘may ba Bpucifi C

& Administrati
thet my pro-dotermined inter-se senlority botwoen two or mofa

persons oxca

vg:Roforme and will bo eubjoctud to tho condition

pt in caosy of dofoult or oupersuooion ohall not bo

disturbcd,1
‘ PART -VIIDATY

chal

e

1 bo Buch as

£ 4o

T
iy

e e e

peroen appolntod’
ba admiooible

PR e
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Y Incromnntg durinr probatiqg - %K probationer
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shall drav .}

increments in the scale of pay. admissible to him during

. the ‘period. of probation in accordance with
of the, Rajasthan Service Rules,lQSla .

, pension, leave and other conditions of serv

the provisions ,! _H./;

S,‘l
) et
s l

. .'35. Rogulatlon. ug gcst-
Except as provided in these rulessy the: ‘pay,’ allowanpes,
jce of the

qmembers of the, Sorvice shall be regulated o e

< il

(l) ‘The ‘Rajas

than Civil 9crvice (Unification of pay

,Scales) Rulen 1950, ag ; gmended from time to imei

' 1951!&3 amended frqm

a

' (?) i*hn Rdjacfhan -nrvica Buleg
-’I

Jhime Yo, timQ. ik , 1& b ad

: (3)' Thao Rajaqfhau civil Qorviccq (Ha
i Bav. scaxeq) Buleq 1956 sskamqnggq ffom

(4)!—“he Ra1as+hsn ‘eivil qorviceq
- x?a w, ang Appeal) Ru1e=,195&, ‘a8 ame

i'
(5) .The Rajasﬁhan oivil ﬁa*vicas'(

"
" 2 'l.

fionatiqafidn of

time g tima,

(o _‘,__.

(Flaqqifica*ion,ﬂnntrol )
q ed f?om fi me & 1me._‘

4 307

& byt

anised Pay qcal 59ﬁu1nq,_

: 1961 as amendad i‘rom tmef ;mes SaRe 32y
 Tho Rajasthnn r‘a. 41 “Rorviges (Hw Pay '*enlas)ﬁ}zl
1969 as_ amendo fromt  to timo S Lb0 R [} S

(7) The Rajaathan civil Sarvice
Rules,1976 as smended from time.to ‘!'itna; LA e q --
' o lhgd R (R R J' 2

(&) The Hajasthan Travelling, Allowances
arnen.de fro . time to. timo, ]

(9) Any other rules proscribing ganeral condibions
riate authority uwnder

the Constitution of
ing 1n force. ::a

ses relating to tho . }

it 36 B“mggal of Dggbtss- If awy . doubt ari
: pe of these rulesy 14 5

of service made by’ the' appTopP
the proviso to article: 309 of -t
India, and/ for the time

oo B}

. ;to-matiers. covered by thaee:
pt thea ruleq are..

ﬂﬁbnfore the- comﬁbncame {y

pres
'f tl 4

e - Provided that anv actio
quperseded ahall be desme

n takPn under

under tha nro

i
'

] (anised Now Pay Scales)

Bu-—e's ', 1971 ," as

d +o ha

e e

ot

application, interpretation and’ sco
.; -ghall+be referred. to’ Govarnmoen in the nopartmant of : =
-+ .+ :poreonnel and A.Administrative. ! Raforms,vhose decininn . &
b -_thereon nhall be . final. o g Y y i T
- “d : =1 e A i_. . f. .
nd 'aqving: - A1l rules and‘orderq in rela*ion WLl 1
riules’ in force jmmediately o 7S

herebv ;epealad,ﬁ

2inaeT M ARant 'i'o T R T

rulee Al nd =
ve been*taken
i N
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